D.C. Government Leave Programs for COVID-19
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Caring for family member
who is sick b/c of COVID

COVID Sick Leave

COVID-19 Leave (DCFMLA)

COVID Sick Leave for reasons related to childcare will count against an employee’s 12
week FMLA entitlement

related to COVID-19

Unable to work due
to childcare reasons

This chart represents three scenarios under which an employee may be eligible for

leave for reasons related to COVID-19.
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Employees who work at agencies that provide emergency response or healthcare provider services may not be eligible for COVID Sick Leave but are eligible for the unpaid leave categories
and for PFL as listed above. *FMLA may concurrently be designated under the assumption that the employee’s basis for leave constitutes a qualifying event under FMLA.



